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THE SOLON POLICE DEPARTMENT
ANNUAL REPORT 2019
FOREWORD
The year 2019 brought with it some unique and important changes to the Department. In
September we experienced the retirement of Chief Christopher Paul Viland. During 2019 two
other ranking officers also retired. We promoted two officers to the rank of Lieutenant and
three officers to the rank of Sergeant. Additionally, we hired three new patrol officers and
experienced the resignation of one of our detectives, who was hired by the FBI. Canine
Stryker retired in December after performing admirably for the past eight years. Stryker now
resides with his long time handler, Patrolman Matthew Troyer, where he now lives the easy
life.
I want to take this opportunity, on behalf of the men and women of the Police
Department, to honor and commend Chief Viland on the occasion of his retirement. He
performed with uncommon devotion and enthusiasm throughout his career in law enforcement;
devoting his life to the preservation of law and order and the protection of his fellow citizens.
Chief Viland was hired by the Solon Police Department in 1987 beginning a career that spanned
nearly 33 years of benevolent service to the community, eight of which he served as Police
Chief after ascending through the ranks as a Sergeant in 1996, a Lieutenant in 1999, and a
Detective Lieutenant in 2000. Throughout his career Chief Viland exemplified the values of hard
work, compassion, and devotion to community as a diligent officer of the law. He demonstrated
the utmost professionalism, ability, and integrity, winning the respect and admiration of his
colleagues, fellow officers, and a grateful public. We extend to him our best wishes for success
in all his future endeavors.
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We feel very fortunate to have the support of our community with direct links through
our community relations programs including the Citizens Impact Advisory Board and our various
Citizens’ Academies, but we do not operate in a vacuum and we will do our best to participate in
the discussions and changes that will be expected and coming as we progress forward.
We were all able to return home each day to our individual lives and families in 2019,
and this is something that we must never take for granted. Our profession is one of the very
few wherein strangers for no satisfactorily objective reason can and will attempt to harm or kill
us solely because we have chosen to put this uniform on every day.
It is the mission of the Solon Police Department to achieve excellence in service,
protection, and enforcement; and to preserve the peace of the community through
dedication to professionalism, integrity, proficiency, and education.
The members of the Solon Police Department continue to protect life, property and order
within the geographical boundaries of the City of Solon (Cuyahoga), Ohio. Additionally,
Department resources are used for the mutual aid of other local, state and federal agencies in
the administration of justice wherever possible. The Department also supports and interacts
with the community as a whole in non-enforcement activities including community education,
outreach and referral services. The within pages of this 2019 annual report document the many
ways in which this was accomplished by the sworn officers and the civilian employees of the
Department.
Most of the goals of the Department for 2019 were reached; some are still works in
progress. Several of the below items are more fully discussed in the individual sections that
follow:
 The Department again achieved required certification by the Ohio Collaborative
Community-Police Advisory board by meeting all documentation, training and
policy standards for Police Video, Community Relations, Use of Force, Narcan,
Taser, and Hiring Practices in 2019.
 The Department continued its participation with the Safe Passages program
designed to provide an open and welcoming venue for those suffering from
addiction to get immediate help and referrals to treatment. In 2019 the program
was instrumental in providing aid to several individuals who sought help.
 After an extensive candidate search, Mr. Thomas Simonik was hired after
approval by the Civil Service Commission to fill the role of Facility Support after
the retirement of Mr. Joseph Maruschak.
 The Department hosted its fifteenth and sixteenth Citizen’s Academy classes in
2019, now having graduated 16 adult classes. We now have over 300 alumni
who are eligible to assist and participate in various important events.
 Our eighth National Night Out was held in August. The event’s success was due
to the assistance of our Citizens Police Academy Alumni and Community Impact
Advisory Board.
 In August 2019 the Department in partnership with the Solon School Board
initiated a school security program wherein two full-time officers randomly
patrolled all the schools in the district.
 The Department configured two new cruisers, used by the School Security
Officers, with MDT’s and patrol video equipment.
 The cooling water control valve actuator on AHU #1 for the Building Automated
System (BAS) was replaced by Wadsworth under our annual maintenance
agreement.
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.

The Department continued the desktop computer setups and replacements with
continuing upgrades to Windows 10.

.

Annual phased MDT replacements for three vehicles and the continual upgrades
to Windows 10 were initiated.

.
.

Checkpoint Mobile Router certification through Certified Network Associate
(CPCNA) was accomplished and the process of working towards Network
Professional(CPCNP).
The Department continues to benefit from the countywide purchase and
implementation of a Fixed Automated License Plate Reader (ALPR) network
which has led to arrests and the development of information in many our serious
felony offenses.

.

The City's deer management plans continued and were completed without
negative incident in 2019 maintaining our low vehicle/deer crash incident rate.

.
.

Ptl. Anthony Horvath was selected and trained to become a range instructor to
assist with the instruction ofweapon qualifications for Department personnel.
Sergeant's Haines & Kulak attended the three week Police Executive and

Administrative Leadership School (PEALS). Both graduated near the top of the
class.

.
.
.

Detective Harvey continued working with ICAC. Her talent in this field resulted in
the arrests of multiple sexual predators throughout the year.
Ptl Bender was reassigned to the position of Detective to replace the vacancy left
by the promotion of Steve Wagner to the rank of Sergeant.
The Police Vehicle Fleet was upgraded with the addition of a new Maintenance

Van and Animal Warden truck. Both of the old vehicles were repurposed; the
truck remained with the Department and the van went to the service department.

Whilewe report the established goals that we achieved above, it should be recognized
through the following pages, how much more we accomplish than that short list ofgoals. The
Department remained extremely busy, with stats that include: over 820 vehicle accident reports,
over 1, 040 criminal arrests, over 2, 000 residential and commercial alarm responses, 3, 827 traffic
citations, 2, 166 prisoners booked into jail, over 1, 920 pieces of evidence processed, 668 vehicles
towed, and 158 individualjuvenile contacts.

It bears repeating that the accomplishments of the Solon Police Department are a direct

result ofthe professionalism and dedication to duty ofthe men andwomen who make upthe
Department. And, while sworn law enforcement officers continue to be the most public face of
the organization, the many other divisions that operate to support patrol should also be
recognized as valuable parts of the Department as a whole. Twenty-four hours a day, seven
days every week, the members of the Solon Police Department continue to provide a high level of
service to anyone in need.

It is with a great deal of humility that I prepare and present this report as the new Chief of

the Solon Police Department. I truly feel grateful to have been given the opportunity to represent
the gifted, dedicated and hardworking employees of the Solon Police Department.
This report is res e ully submitted by,

Richard A. To

III, Chief of Police
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ORGANIZATIONAL STRUCTURE
The organizational structure of the Solon Police Department is twofold: the line structure
(who reports to whom), and the staff structure (who is responsible for which functions). The line
and staff structure of the Department remained mostly consistent from 2018.
Below are the staff and line organizational structures for the Department as
implemented in 2019:
2019 Staff Functions
Chief Christopher Paul Viland
C.E.O. / C.F.O. / C.O.O. Governmental Relations (Executive/Legislative)
Labor/Management Relations – Contract Negotiation and Administration
Discipline Intradepartmental Liaison (Internal/External) S.E.A.L.E. Board of Directors
V.E.G. Board of Directors

Lt. Joseph Alestock
Staff Services Div.

Lt. Richard Tonelli
Support Services Div.

Lt. William Vajdich
Line Operations Div.

Community Services Div.

Lt. Jamey Hofmann

Payroll
Personnel/H.R. Liaison
Scheduling/P.O.S.S.
Property Maintenance
Jail Operations
PIO/Media Relations
Traffic Management
Detective Bureau
Records Division
Procurement

Training Division
Police Range/Armory
Vehicle Services
Towed Vehicles
Health & Fitness
Quality Assurance
Legal Services
Hiring Coordinator

Patrol Operations
Auxiliary Police Ops.
Bicycle Patrol
Canine Patrol
Internal Affairs Coord.
Operations
Planning/ICS
Task Force Liaison
School Security Unit
Court Liaison
Regional Disp. Liaison
Crime Analysis
Video Services
Warrant/Invest.
Tracking

School Crossing Guards
D.A.R.E
Explorers
Animal Control
Part-Time Job Coord.
Honor Guard
Web/Social Media
Permits & Licenses
Evidence & Property
Grants/Funding
Crime Prevention
C.I.A.B.
Victim Assistance
Research &
Development

Mr. Ron Katona
Systems Records Manager
Computer Networks and Infrastructure
CAD/RMS/MDT Software and Apps
Radio Systems Infrastructure and Licensing
Automated License Plate Reader Tech. Automated Fingerprint Identification Systems Tech. Video
Conferencing / Video Connectivity
Telephone Systems Operations / Mobile Technology
I.T. Research & Development
NIBRS/OIBRS Liaison
I.C.S. Communications Unit Leader / I.C.S. Communications Technician
OHLEG Security Liaison
LEADS TAC/LASO
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2019

Solon Police Department
Line Organization

Line Operations
Lieutenant

D.A.R.E.
Officer

4 School
Guards

Systems Records
Manager

Chief
Of
Police
Administrative
Assistant

Support Services
Lieutenant

Community Services
Lieutenant

Animal Warden

A Platoon/Squad 1
1 Sgt

Squad 1
7 Patrol Officers

Records
5
Secretaries

Violations Bureau
1
Clerk

Detective
Bureau
Sgt

Staff Services
Lieutenant

2
Building Maint.

Jail
Administrator

3
Detectives

1
Jail Supervisor

1 Juvenile
Officer

9
Correction Officers

1 S.E.A.L.E.
Narcotics
Investigator

6 Part Time
Correction Officers

A Platoon/Squad 2
1 Sgt
Auxiliary
Captain
Squad 2
7 Patrol Officers
2 Auxiliary
Sgt’s
B Platoon/Squad 3
1 Sgt

Squad 3
6 Patrol Officers
1 K-9

B Platoon/Squad 4
1 Sgt

16 Auxiliary
Patrolmen

47 Sworn Officers
11 Civilians

Squad 4
7 Patrol Officers
2 Relief
Sgts

16 Correction Officers
19 Auxiliary Officers
4 School Guards

MAJOR PROJECTS
2019
Jail Facility Master Control and Facility Monitoring
The Jail Master Control panel was installed in the police facility in 1997 at the
time of the original construction. The system monitors cameras in the jail and police
facility and parking lots as well as servers as access control for all jail doors and
intercommons/communications with inmates. The system was archaic and failing. The
original vendor was out of business; the original installer no longer did this type of work.
The Department located and vetted a new non-proprietary system and vendor that
could do a complete replacement while meeting our current and future needs. This
quarter million dollar project was included in the 2018 Capital Budget and was
completed during the 2019 calendar year.

AWARDS


The Department was awarded a Gold Traffic Safety Award by the American
Automobile Association for efforts in identifying traffic safety issues and
implementing programs to address the issues.



Detective Michael Gantt was recognized by the Solon Rotary Club as Officer
of the Year for 2019 based on exercising his rapid problem identification and
solving skills as it related to two high profile cases. The first involved solving
a rash of vehicle break-ins which occurred in Solon and multiple other
Cuyahoga County communities. The second involved the apprehension of
three suspects who committed Armed Robbery and Kidnapping.
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Officers on the Department were recognized by the Greater Cleveland
Safe Kids / Safe Communities Coalition Awards in 2019. Ptl. James Cervik

was recognized as "Top Cop" for OVI enforcement, Sergeant Courtenay
Perkins was recognized as "Top Cop" for seat belt enforcement and

Sergeant Roy Cunningham won the Speed Dial Award for his
responsiveness to helping the coalition. The Department won the Safe

Communities Partner of the Year Award for collaborating in all areas of
coalition efforts and working with the Solon High School to develop
programs aimed to improve teen sobriety.

Additionally, employees of the Department are eligible to receive internal
Department Commendations. The following employees earned such commendations
for their accomplishments during 2019:

Ptl. Reginald Willis
Ptl. MichaelGriffis
Sgt. Roy Cunningham

Safe Driving (20 year)
Safe Driving (10 year)
SafeDriving (10 year)
SafeDriving(10 year)
Safe Driving (5 year)

FTO Davis
Ptl. DiGiovanni

CivicAchievement- "Lockit to Stop it" Campaign

Ptl. Kyle Leonard
FTO. Nicholas Kline
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Bachelor of Science - Educational Achievement

COLLABORATIONS
South East Area Law Enforcement S. E.A. L. E.

^
^VfOVC^

The Salon Police Department is a current member of the South East Area Law

Enforcement group, as established by the Southeast Regional Council of Governments
comprised of the Cities of Solon, Bedford, Bedford Hts., Garfield Hts., Maple Hts., and the

Villages ofWalton Hills and Oakwood. This group shares resources and equipment in
such a way as to provide a level of service to each of its members that they would
otherwise not be able to sustain independently.
The S. E.A. L. E. Narcotics Task Force is grant subsidized and works the seven
municipalities in undercover drug investigations. Solan's Ptl. Michael Griffis continued in
his assignment as a full-time investigator/Commander with the Task Force in 2019.

Specialized teams are on-call for SWAT, Bomb Squad (HDU), Hostage Negotiation

(CIT), Communications (TDU), Child Abduction Response (CART), Accident Investigation
Unit (AIU), and, Rescue Medic Team (STORM).
The following police employees served in various capacities with SEALE in 2019:
FTO Robert Soltis

Ptl. Michael Griffis
Sgt. Keith Kulak

SWAT (Commander)
SWAT / Narcotics Task

FTO. Steven Davis
Ptl. Reginald Willis

SWAT
SWAT
HDU

Ptl. Scott McElroy

HDU

FTO Timothy BanSgt. Jamey Hofmann

Sgt. William McGee

CIT
CART
CART

Ptl. Patrick Perhacs

AIU

Valle Enforcement Grou

V. E. G.

The Solon Police Department is concurrently affiliated with the Valley Enforcement
Group, which is comprised of 15 different communities in the Chagrin Valley and western
Geauga County area. This group also shares resources, training and equipment and
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services as a vital secondary source of mutual aid in preparation for large-scale or areawide critical incidents.
In 2019 FTO Perkins left the service of the V.E.G. SWAT Team after being
promoted to the rank of Sergeant. FTO Kline continued his assignment to V.E.G. SWAT
as member of the perimeter team. FTO Leimeister continued with the V.E.G. Child
Abduction Response Team (CART). Lt. Tonelli continued in his assignment to the V.E.G.
UAS (drone) team.

Cuyahoga County OVI Task Force
The Solon Police Department continued its working relationship with the Cuyahoga
County OVI Task Force in 2019 under the direction of Sgt. Roy Cunningham. For fiscal
year 2019, the Department was awarded over $17,000 in grant funding for conducting OVI
checkpoints, OVI saturation patrols, and public education.
The Department conducted 127 hours of OVI saturation patrols. During those patrols, 326
vehicles were contacted, 185 citations were issued, and three (3) OVI arrests were made.
There was also one (1) felony drug arrest. The Department conducted two (2) OVI
checkpoints wherein a total of 1,306 vehicles were contacted, 42 were diverted for further
investigation, and two (2) OVI arrests were made. In addition, several citations for open
container, drug paraphernalia, and drug possession were issued. The Department was
recognized with awards in several categories in 2019. See Awards section above.
The Department also participated in the Click-It-Or-Ticket mobilization as well as
the Click-It-For-A-Ticket at the Solon High School. Students Against Destructive
Decisions (SADD) assisted by making announcements and displaying posters and
banners to promote seat belt use. The pre-program survey indicated 88% seat belt use
for drivers and 83% for passengers. After the promotion period and program, the postprogram survey indicated 96% use for drivers and 92% use for passengers.

Ohio Attorney General / Solon School Board/ D.A.R.E.
The Drug Abuse Resistance Education (D.A.R.E.) program continued for its 30th
year in cooperation with the Solon School Board and the Ohio Attorney General’s office.
The program is currently instructed to students between five and eighteen years of age.
The D.A.R.E. program educates about tobacco, alcohol, and drugs of abuse including
state required opioid prevention education. Along with instruction of the general D.A.R.E.
core curriculum, D.A.R.E. students received supplemental lessons on the dangers of
prescription opioid abuse, understanding the importance of the proper use of OTC/RX
drugs, the brain and addiction and how to create a positive internet footprint. Also
11
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included are lessons on healthy decision making, stress management, peer pressure
resistance and anti-bulling.
The program currently is instructed to all K-10 grade students in the public school
system and in 2019 it included various levels at St Rita’s Middle School. State grant funds
cover less than 50% of the assigned D.A.R.E. officer’s base salary while the officer is
serving in the schools, in 2019 that was approximately $31,000. Ptl. Joann Felton
represented the Department as D.A.R.E. officer again in 2019. She continued to be a
tremendous asset to the community and the children of Solon.

Cuyahoga County Department of Public Safety
The Solon Police Department worked in concert with Cuyahoga County in
several distinct and various roles in 2019:


This included active participation in the Cuyahoga County Emergency Services
Advisory Board, Law Enforcement and Communications committees. The
Department continues to benefit from participation in grant funded MARCS
radio infrastructure, as well as a new countywide law enforcement data
warehouse. We also continue to benefit from a fixed Automated License Plate
Reader (ALPR) which is installed at the intersection of SOM Center and Solon
Road.



Additionally, Solon has continued to participant in the County’s ReadyNotify
reverse 9-1-1 emergency notification system. The City of Solon was the sixth
community in Cuyahoga County to obtain Ready Certified status. ReadyNotify
is a mass notification system used to notify citizens, residents and businesses
of emergency situations, non-emergency events and provide information about
necessary actions. ReadyNotify is primarily used for emergency notifications
when rapid and accurate information is essential for your immediate safety.



Detective Kristi Harvey continued her assignment to the Cuyahoga County
Prosecutor’s Office’s Internet Crimes Against Children (ICAC) task force in
2019 and participated in technical training that she was able to apply to her
current Solon caseload. She was an integral part of the Prosecutor’s Office’s
investigation and prosecution of child pornography and other child victimization
cases throughout the county.
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North East Ohio Regional Fusion Center (NEORFC)

The Department continues its work and information sharing with the North East
Ohio Regional Fusion Center, a Federal agency with the mission of deterrence of
terrorism related activity as well as consolidation of criminal intelligence information in
the county. In 2019, Patrolman Jason Bender continued to serve as the Terrorism
Liaison Officer (TLO) for the Solon Police Department. Various members of the
detective bureau also worked in partnership with the NEORFC in criminal intelligence
related investigations.

United States Marshals Northern Ohio Violent Fugitive Task Force

In 2019, Detective Gantt continued to work with the U.S. Marshals Service Violent
Fugitive Task Force in Northern Ohio. He was utilized on a part-time basis assisting the
Marshals in their pursuit of wanted fugitives. While becoming an asset for the Marshals
he continued developing skills and connections that allowed him to assist the Solon
Police Department in its concurrent mission to apprehend wanted persons.

Safe Passages Program
In 2019 the Department continued its partnership with the Police Assisted
Addiction and Recovery Initiative (PAAR) to provide recovery related services based on a
“Safe Passages” program.
Policy has been developed and implemented wherein both sworn and civilian
employees have been trained to provide services to incoming persons seeking help from
addiction. Anyone walking in to the Solon Police Department and asking for help will go
through a screening process and, if applicable, will immediately enter into a referral and
treatment plan. This is not a way to avoid or minimize criminal actions, but is an option to
those needing serious crisis interventions. During the calendar year 10 intakes were
performed.
13
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Chagrin Valley Dispatch Regional Council of Governments
CVD currently serves seventeen communities including the
City of Solon police and fire departments in a regionalized
collaborative dispatch center housed in the City of Bedford.
The current seventeen member agencies include Bedford,
Bentleyville, Bratehahl, Chagrin Falls, Chagrin Falls Township,
Euclid, Gates Mills, Glenwillow, Highland Hills, Hunting Valley,
Maple Heights, Moreland Hills, North Randall, Orange, Solon, South
Russell, and Woodmere.
In 2019, Solon remained the second largest volume receiver of services from CVD
in each of the following categories: 38,479 calls for service (37,893 in 2018); 619,073
push-to-talks (629,724 in 2018); and 177,377 LEADS/MDT transactions (153,664 in
2018).
CVD’s call for service breakdown, showing Solon as their second largest user, is
shown below:
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United States Department of Justice / Department of the Treasury
The Department annually certifies with the Federal government making it eligible
to receive funds under the Federal Equitable Sharing Agreement program. Participation
in the program allows the City to benefit from percentages of seized or forfeited assets
depending on the Department’s involvement in the matter.

A Child Is Missing
The Solon Police Department continued its long standing partnership with A
Child Is Missing, a nationwide non-profit organization formed for the sole purpose of
locating lost and missing children and adults with special needs. A Child Is Missing
provides the ability to place directed telephone calls to narrowly tailored geographic
areas to provide information regarding missing persons and stimulate response, similar
to what many would refer to as a “reverse 9-1-1”. In 2019, there were no activations of
A Child is Missing.

Solon Rotary / Solon Kiwanis / Solon Recreation Department
The Department again continued its longstanding support of the Safety Town
program in 2019. Department DARE Officer Joann Felton was again instrumental in the
planning and execution of a successful Safety Town summer program. Safety Town
continued operations with its new mini-town with functioning traffic signals and
pedestrian signs, mini-buildings and accompanying fencing, signage and security as
well as classroom facilities in the Recreation Building at 6679 S.O.M. Center Road.
Various members of the Department, including bicycle officers, dispatchers and patrol
officers participated in various Safety Town programs and events.

PERSONNEL
In 2019 the composition of the Department remained in constant flux; we
continue to take pride in its diversity in people and talent. Along with 47 sworn law
enforcement officers (including detectives, canine, bicycle, narcotics and administrative
officers), the Department runs a full-service jail with a corrections supervisor, 10 fulltime and 6 part-time corrections positions; a Records division consisting of 4 full-time
and 1 part-time secretary/clerks; a Systems Records Manager; 1 full-time and 1 parttime building maintenance professional; 1 full-time animal warden; 16 part-time Auxiliary
Police Officers; and, 4 part-time school crossing guards.
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The following employees were hired, familiarized and trained in 2019 to fill
vacancies that remained unfilled from prior years or which occurred during the year:
-

Patrolman Michael Corbets
Patrolman Keon Hemerlein
Patrolman Thomas Kazimer
Facility Support, Mr. Tom Simonik
Patrolman Cecily Meacher
Patrolman Malik Meziane
Patrolman Aly’ssa Brown
Part-time Records Clerk Cheryl MacDowell
Part-time School Crossing Guard George Ratka
Part-time Corrections Officer Gwen Lenzy
Part-time Auxiliary Officer Jacob Robe

At the end of 2019, because of retirements and resignations, the Department found
itself below the minimum authorized strength. The Corrections Division remains down 3
part-time positions and 1 full-time position (created by the promotion of Shawn Filmer to
Jail Administrator). It is anticipated that these positons will be filled in early 2020.

Lt. Bruce Felton and Sgt. William McGee both retired in 2019 after decades of
service to the City of Solon. We want to extend our gratitude to both of them for the
example of dedication and professionalism they displayed throughout their careers.
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As a result of retirements, vacancy’s existed in the rank of lieutenant and sergeant which
had to be filled. In 2019 the following individuals were promoted:
Sergeant:
- Roy Cunningham
- Courtenay Perkins

Lieutenant:
- Jamey Hofmann
- Donald Haines

OTHER STAFF FUNCTION UPDATES
Community Services
The Solon Police Department participated in a variety of public relations themed
events and activities throughout 2019. These events were designed to foster community
engagement through the application of crime prevention programs and establishing
programs with the specific intent to initiate dialogue with the community on a one-to-one
basis. Many of these activities were requested by community partners. This includes
citizen groups, businesses, houses of worship, and schools. Further, the Solon Police
Department self-initiates positive community involvement and maintains ongoing
programs.
The office of Community Services officially logged over 42 formal interactive events
with the community, but more importantly, as an agency we further identified with a
culture of approachability and transparency. Through our interactions in the Citizen’s
Academy, our dialogue via social media, the relationships established with our volunteers
17
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and the increased contact with our citizens, our agency continues to encourage a
partnership between the police department and the community.

Solon Police Officers participated in Coffee With a Cop, Old Navy Safety Fair,
Active Shooter training for businesses, preschool visits and safety talks, Shop with a Cop,
and maintained involvement at the Senior Center through assisting the staff with serving
lunches while interacting with the seniors.

The mission of Coffee with a Cop is to break down the
barriers between police officers and the citizens they serve.

Benefits of Coffee with a Cop include:
In Person - Taking time to meet at neutral locations provides the opportunity for real
conversations about issues that matter.
18
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Casual Atmosphere - Coffee with a Cop events take place at local restaurants.
Community residents can sit down with officers and ask questions or share what’s on
their mind.
Building Trust - In a short time, citizens and police officers get to know each other
and discover mutual goals for the communities they live in and serve
The Department’s web and social media functions also are handled through the
Office of Community Relations. Facebook® is used for emergent communications and
educational posts. Two way communications are encouraged. The Department also
utilizes Twitter® with an account that has over 3,500 followers. Twitter® is used as a
one-way information dissemination source. Additionally, both Facebook® and Twitter®
are followed by the commercial media allowing rapid dissemination of emergency
information. The Department’s presence on the City web page is also maintained by the
Community Relations staff with frequent updates, posts and referrals to other media
types/sources.
Social Media continues to be an opportunity for transparency and community
engagement. Effective communication in the virtual world is part initiative and part art; not
everyone is as talented in the administration of a social media application, and no single
media app is sufficient. To effectively saturate that audience, we use a variety of
platforms, making it even more critical to be well versed not only in the operation of each
platform, but their specific uses. In 2019, the number of followers increased steadily:
Facebook – 5,462 (+986); Twitter – 3,640 (+223); NextDoor – 5,898 (+1,591)
http://www.solonpolice.org

The Solon Police Department continued its involvement in the City of Solon’s
Safety Town program in 2019. The program provided the ability for young adults to
become involved while working towards community service hours. The City Mission Laura’s Home (for Women & Children) provided educational classes and organized a
fundraiser. The event also included a Kindergarten Information Night.

On the first Tuesday of August the Department hosted and participated in its eighth
National Night Out event sponsored by several Solon businesses. The extravaganza
was again held at the Community Center and included safety seminars, vendors and
19
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resources for adults along with food, games, and activities for children of all ages.
Citizen’s Academy Alumni and Police Explorers added to the staff and success of the
event. The evet has turned out to be the perfect open environment for police to interact
with the public and promote crime prevention strategies, safety and a strong community.

The Department hosted its fifteenth and sixteenth Citizen’s Academies in the spring
and fall of 2019. Now 16 classes of residents, teens, and business owners or managers
(over 350 alumni) have been given the opportunity to participate in hands on glimpses of
what the job of a Solon Police Employee is like. The Alumni have bonded and
participated as a group in many civic events as well as social gatherings, in fact primary
responsibility for many National Night Out activities has shifted to the many alumni
volunteers that we have.

Our Community Impact Advisory Board (CIAB), formed from graduates of our
numerous Citizens Police Academies continued its six year relationship with the
Department in both an advisory role and through assistance with volunteer roles in
Department activities. The nine member board is elected through an Academy Alumni
vote.
20
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We also continued our involvement with the Solon Recreation Department’s Blue
Ribbon Program, Career Days at the local schools, National Prescription Drug Take Back
Days, Solon Home Days, Alarm Response refresher training for all city banking
institutions, City Hall Government presentations to 2nd grade students, Stuff the Bus with
Fox8 News, our annual Food Drive and gift collections, the F.O.P.’s Shop With a Cop
Program, and Special Olympics through the Law Enforcement Torch Run, Tip a Cop, and
Polar Bear Plunge fundraisers.

Canine Patrol
The City of Solon is fortunate to have had a working police dog team in place since
2010. In 2019, Ptl. Matthew Troyer and Canine Stryker continued their service as the
Department’s canine unit. Stryker has maintained his certifications as a dual-purpose
canine; narcotics detection and patrol/apprehension. The canine team attends training
twice a month and is routinely on call for emergencies both with the City of Solon and as
a mutual aid to other police agencies. Ptl. Troyer and Stryker were formally deployed 56
times in 2019 which included multiple vehicle and building searches, four criminal tracks,
and seventeen public relations demonstrations.
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Notably in 2019, Stryker was involved in assisting the SEALE Narcotics Team at a
FedEx facility involving a search warrant for drugs. Stryker was deployed and a short time
later indicated on a package which contained sixteen (16) pounds of vacuum sealed
marijuana that was surrounded by spray foam.

December 5, 2019 marked Stryker’s last day of service with the Solon Police
Department as he retired after nine years of service. The nine years of service is
considered an above average period of time for a working K-9 and is a testament to the
high level of service, time and training invested by his handler, Ptl. Matthew Troyer.
Maintaining a well-trained K-9 Unit is keeping with the Solon Police Department
mission and is a valuable tool in the Department’s law enforcement toolbox. The K-9 unit
will be replaced in 2020 with a new dog and handler. A comprehensive study will be
completed to find the best K-9 for our purposes while at the same time being
conscientious of utilizing money responsibly.
Patrolman Troyer has represented the Department commendably over his nine
years of service as a K-9 handler and will be an excellent resource in assisting with
22
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training and mentoring the next K-9 Unit. The City sold Stryker to Ptl. Troyer for $1 dollar
and he is now living the easy life; his only job now is to enjoy spending time with theTroyer
family.

Bicycle Patrol
Six sworn officers including one supervisor were certified to act in the capacity of
bicycle patrol officer in 2019: Sgt. James Cabot, Ptl. James Fiktus, Ptl. Joann Felton, FTO
Alex Leimeister, Ptl. Tony Horvath and FTO Paul Pettinato. They served in both tactical
patrol and community relations functions.
In 2019, bicycle patrol officers were assigned to specific bicycle details as two man
units during the months of May, June and July on eight-hour rotations as primary patrol
duties. They were additionally available, when manpower permitted to perform as bicycle
patrol officers during their regularly scheduled shifts. Their duties included traffic control,
park/event security, crowd control, criminal and traffic enforcement, patrol off-roadway,
high visibility patrol, and community relations and education.
In 2019, their first large scale event was participation in the Dorothy Lewis School
annual bike hike (eleven miles) with over 200 students, teachers and parents. The bike
patrol also participated in the Memorial Day Parade, the Fourth of July fireworks
celebration, the three-day Solon Home Days event, Safety Town, Cleveland Clinic Bike
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Safety Week, Solon Recreation summer camp bike hike and Halloween Trick or Treat.
Also in 2019, the bike patrol held a bike rodeo geared for children ages 8 to 15 which was
held at the Solon Community Center parking lot to promote safe riding skills and the
importance of wearing a bike helmet.
The bike patrol also assisted the Solon Senior Center with its roll-out of “Solon
Spins”, a new project that provides Solon residents the capability to borrow and share
bikes as well as providing safe bicycling education. The unit also continued its
longstanding partnership with the American Automobile Association’s Helmet Smart
program incentivizing youth bike riders to wear helmets and receive a free treat from the
Solon‘s Mitchell’s Ice Cream shop.

Pictures above: Dorothy Lewis Bike Hike, Solon Bike Rodeo, Cleveland Clinic bike safety week, Solon Spins.
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Boy Scouts of America, Explorer Program

Under the continued direction of Sgt. Courtenay Perkins, DARE Officer Joann
Felton, Ptl. William DiGiovanni and in partnership with the Orange Village Police
Department, the Solon Police Department Boy Scouts Explorer Post 911 continued
working with youth in 2019. By the end of 2019, there were eight active cadets
participating in the program. We had two members join with one member aging out and
another member moving out of the area. Recruiting has been a challenge; we did have
several youth attend meetings and inquire about the program with many deciding not to
join due to school and other extracurricular activities.
The Post conducted thirteen training meetings educating the members on various
law enforcement topics. They also participated in six department/community service
events in the City of Solon and Village of Orange with some of those events spanning
multiple days. The Explorers Post continues to be an asset to the Solon Auxiliary Unit
during the Solon Fireworks event as well as the Orange Village Police Department during
their Salute to Orange event. They are also extremely committed to the Solon National
Night Out every year.
The Post participated in the Regional Explorer Competition in June 2019. This
particular competition was the first of its kind, organized by the Lake Erie Council of the
Boy Scouts. Ptl. Felton and Sgt. Sherwood (Orange PD) were instrumental to the
planning and executing this inaugural event. The event was held at the Cuyahoga
Community College Western Campus. Our Explorers competed in eight total events and
took 3rd place out of eight teams in the traffic crash scenario.

Vehicle Services
Fleet management at the Solon Police Department remained under the purview of
Lt. Rick Tonelli as assisted by Sgt. Steve Galaska. Additional assistance was rendered by
Ptl. Perhacs, Ptl. Maragliano, Ptl. Koretsky, Ptl. Kline, Ptl. Horvath, and Ptl. Pettinato.
The Solon Police Department drove over 345,700 miles in 2019 and used over
30,300 gallons of fuel. Operational costs in 2019 including fuel, maintenance and repair
were roughly 28 cents per mile (up 5 cents from 2018).
25
SOLON POLICE DEPARTMENT ANNUAL REPORT 2019

Two new vehicles were purchased in 2019; a Ford Transit maintenance van and a
Ford F250 animal warden truck. Swab Body (Pennsylvania) installed the animal control
unit on the truck. The Solon Service Department took possession of the old maintenance
van for inclusion to their fleet. In August 2019 a fire destroyed 6832, a school security
cruiser; a replacement for that vehicle will take place in 2020 under our vehicle fleet
program.
The vehicle staff continued to orchestrate all maintenance and repairs required for
the Department fleet. The extra duties performed by the patrol officers relative to our fleet
resulted in shorter vehicle downtimes.

Ford Transit maintenance Van

Ford F250 Animal Warden Truck

Animal Control
Trevor Darville began his third year as the Department’s Animal Warden and
continued the practice of providing assistance to all residents for any domestic or wildlife
animal complaints. During the year Mr. Darville received over 470 animal calls, 410
telephone complaints, trapped over 150 animals, impounded 75 animals, transferred 18
animals to the A.P.L. (Cleveland), and investigated 12 animal bite reports.
The City’s comprehensive deer management plan continued during 2019 which
included a culling aspect. The Animal Control Division continued its annual assistance to
the U.S. Department of Agriculture and the Ohio Department of Natural Resources in site
selection and baiting of culling sites.
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Drug / Alcohol Testing

The Department currently owns and operates two BAC Datamaster breath testing
devices certified and operated in accordance with the Ohio Department of Health and its
inspections. The BAC Datamaster Instrument is used to measure hundredths of grams
of alcohol per two hundred ten liters of breath. Corrections officers currently operate and
maintain the instrument under the direction of Senior Lead BAC Operator Evan
Migchelbrink. Both the instruments and the affiliated calibration simulator were serviced
in 2019. Eleven Corrections Officers and four Solon Police Officers are currently certified
to operate the instrument.
In 2019, the Department saw an increase in total tests ran (301; +60%); the
average test result in 2019 was 0.139 BAC with a high test reading of 0.358 BAC. The
permanent goal of the BAC staff is to maintain accurate, reliable means by which officers
of the Department can obtain evidence in alcohol-related offenses.
In 2019, Sgt. Roy Cunningham continued his duties as the Department’s Drug
Recognition Expert (DRE), certified to testify to intoxicants other than alcohol. In 2019 he
performed 5 DRE evaluations. He also attended in-service and recertification training at
the Ohio State Highway Patrol. Sgt. Cunningham and FTO Kline instructed a
Standardized Field Sobriety Testing (SFST) refresher to the patrol division. The
Department also continued its program to provide child safety seats to underserved
members of the community. Two (2) seats were provided and installed during 2019. In
addition, Sgt. Cunningham checked and installed child safety seats at Old Navy’s Child
Safety Fair in September.
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Property Maintenance
New facility manager, Tom Simonik, took over in April 2019 after the resignation of
Joe Maruschak. Property maintenance responsibilities include the Police Department and
Jail facility, storage garage, grounds, and range building on Beaver Meadow Parkway.
The full-time facilities manager attends to daily maintenance issues, mostly which are
routine in nature. Maintenance contracts are used in areas that require predictable
maintenance in certain areas of expertise. This includes HVAC, elevator service, pest
control, alarm and sprinkler service, and more. A part-time assistant, Mr. Russell Martin,
attends to daily custodial needs. The projects which require substantial completion time
was overseen by Lt. Joseph Alestock.
In 2019 the Department replaced all of the incandescent lights in the parking lot
with LED bulbs reducing the amount of energy required and minimizing the cost of
replacements.
The Jail Facility Master Control and Facility Monitoring project was completed in
2019. The system monitors cameras in the jail and police facility and parking lots as well
as serves as access control for all jail doors and intercoms/communications with inmates.
The original system was installed in 1997 at the time of the original construction of the
building and was archaic and failing.

Traffic Management
The members of Solon Police Department are dedicated to making the public
streets and highways in the City the safest in the State of Ohio. In addition to proactive
patrol, education programs and targeted assignments are used to prevent or react to
traffic safety issues.
Unfortunately Solon experienced one fatal motorcycle crash in 2019. Crash
statistics for the Ohio Department of Public Safety for 2019 showed a slight increase of
injury crashes in Solon from 2018 of about 10% up to 124. The number of crashes
reported in 2019 dropped 4% to 532. The Department continues to prioritize OVI and
seatbelt enforcement to specifically target the causative factors for fatality and injury in
these types of crashes, including 120 arrests for impaired driving (-10%).
The Department again participated in the area wide Click It or Ticket Kickoff
mobilization in 2019 and worked in conjunction with students in the SADD organization at
Solon High School promoting seat belt use. Students “caught” wearing seat belts were
entered into a drawing to win a gift card in the amount of $119; the average cost of a
seatbelt ticket.
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Evidence & Property
The 2019 evidence and property function was managed by Lt. Jamey Hofmann as
assisted by Lt. Joe Alestock and the rest of the command staff of the Department. The
annual inventory audit was completed with no issues discovered. 1,925 items were
taken in and processed as evidence or property by officers, a significant increase (21%)
over 2018. Over 890 items were released, destroyed or removed by other means.

Patrol Video Services
2019 was the second full year utilizing the WatchGuard combined dash
camera/body camera system. Lt. Donald Haines was the primary supervisor and
assisted by Ptl. James Koretsky and Mr. Ron Katona.
The patrol video function of the Solon Police Department encompasses the
WatchGuard 4RE in car video system and the integrated WatchGuard Vista body
cameras. The police station’s two interview rooms also utilize the WatchGuard 4RE
cameras.
Motorola acquired WatchGuard in 2019. The transition was, for the most part,
unnoticed by the Department. We continued to send a few Vista (body) cameras and
other miscellaneous hardware items back that were replaced under warranty. This
process continues to work well with WatchGuard sending out a new item for
replacement.
The prosecutor (municipal and county) requested and was provided video in 185
cases (+15.6%). The WatchGuard system allows for cloud sharing of video with the
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prosecutor and defense attorneys.
The goal for 2019 was to improve data streaming in Watch Commander. Mr.
Katona (I.T.) installed new Wi-Fi routers in the patrol vehicles which did improve the
video but more bandwidth is still required.
In 2019 the vehicle fleet was expanded to include two school security vehicles.
This required the purchase of another transfer station to accommodate the additional
Vista body cameras.

View from Lt. Haines’ body camera with the Taser deployed attempting to arrest a domestic violence suspect wielding a
golf club (face blurred out).

Firearms / Range
Again in 2019, all sworn employees qualified under annual Ohio Peace Officer
Training council guidelines with Glock, Model 22 (primary duty side arms); Remington
870 duty shotguns; and Colt Ar-15 platform primary duty tactical rifles. For those officers
carrying back-up and off-duty weapons, qualifications were also completed.
The firearms training staff conducted bi-monthly proficiency training during months
that qualifications were not being held. The armorer staff conducted complete
mechanical inspections of all Department issued firearms again in 2019, making
required repairs and updating all maintenance logs.

I.T / Infrastructure Management
The Police Department’s I.T. needs are vast and complicated. Virtually every
project identified in every annual report, especially large infrastructure related projects,
either impacted, or required the assistance of I.T. professionals. Mr. Ron Katona serves
as the Records Systems Manager for the Department. He is currently assisted by both
the City’s I.T Department and the entire Police Department staff. This function
encompasses vendor relationships and support of thirty-eight separate software
applications/packages which form the backbone of Department operations and
coordinate with regional dispatch, records management, jail operations, email, mobile
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computing and connectivity, integration with multiple court systems via video, property
and evidence management, police officer video systems, and electronic scheduling to
name just the principle functions.
Significant issues dealt with in 2019 are the following:


Configured the two school security cruisers with MDT’s and patrol video
equipment.



Performed annually phased MDT replacements for three vehicles and
continued the upgrades to Windows 10.



Performed desktop computer setups and replacements with continued
upgrades to Windows 10.



Completed system upgrades for patrol video and RMS applications.



Integrated Taser assignment and inventory software.



Completed checkpoint mobile router certification. Certified Network
Associate (CPCNA) and working towards Network Professional (CPCNP).
Training

Training is always a major goal and activity for the Solon Police Department. In
2019, employees were able to attend over 1,930 hours of training at schools hosted
outside the Department, plus an additional 1,047 hours of in-service training and
instruction with our many on-staff instructors.
In 2019, three officers were hired and put through an exhaustive four month field
training and evaluation program. Ptl. Keon Hemerlein, Ptl. Michael Corbets and Ptl.
Thomas Kazimer all successfully completed the program due to hard work and diligence
of the training staff. Ptl. Aly’ssa Brown was hired at the end of the year and she is
projected to complete her FT&E program in early 2020.
It is an unfortunate byproduct of an intensive recruit training process, but new patrol
hire Malik Meziane was unable to satisfactorily complete our Field Training and
Evaluation Program and resigned. This is difficult for all of the training staff as the goal
has always been to make candidates succeed. Another new hire, Cecily Meacher,
resigned shortly after being hired.
After a difficult selection process, Ptl. Ben Maragliano was named to be a new Field
Training Officer. He was trained and familiarized not only in the field training system, but
in background investigations as well as acting officer in charge. Our FTO staff facilitates
the Department wide mandatory training blocks as well as providing individualized
instruction to staff on other topics. These trainings included the following disciplines in
2018: Active Shooter Response, Emergency Vehicle Operations, Defensive Tactics,
Range Vehicle close Quarters Battle and range simulations trainings, CPR recertification. There were no hours of State mandated Continuing Professional Training
required in 2019.
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Monthly Roll-Call training continued in 2019 were sworn officers were provided a
short block of instruction and then subsequently tested on selected topics. Topics
covered in 2019 were: Collaborative Use of Force, Vehicle Pursuit Policy, Active Shooter,
Naloxone Administration, Responding to First Administrative Protected events, Police
Patrol Video, Bias Free Policing, Solicitor Complaints, Collaborative Community
Relations, Collaborative Hiring, and Taser General Order.

Detective Bureau / CVSA
The Detective Bureau is responsible for the investigation of all reported/referred
criminal activity in the City of Solon, including referrals from Federal, State and local law
enforcement which fall within the jurisdiction of the Solon Police Department. In 2019,
the Bureau was headed by Sergeant Jamey Hofmann until July 1 st when he was
promoted to the rank of Lieutenant. Sergeant Donald Haines was then assigned to
oversee the Bureau for the remainder of the year with Detectives Kristi Harvey, Michael
Gantt, and Steven Wagner. Ptl. Jason Bender replaced Detective Wagner who was
promoted to the rank of Sergeant at the end of the year. In 2019, the Bureau’s case
closure by arrest rate was 60% for the 87 cases investigated with fifteen cases remaining
open at the end of the year.
Significant Events in the Detective Bureau in 2019 included:











Detectives were issued iPhones in August for Departmental use; replacing
outdated flip style phones. The iPhones allowed the Detectives the
advantage of utilizing the internet and GPS, for example, while conducting
investigations in the field.
The Department gained access to LEADS Online allowing the Bureau to
investigate and identify stolen, pawned or sold items.
The Bureau initiated the process of utilizing Net Transcripts; a service that
provides a typed transcript of an oral interview. This service is an asset in
the accurate documentation of an interview conducted with a victim,
suspect, or witness and is beneficial in court trials.
During the July 4th weekend Detective Kristi Harvey participated in
Operation Triple Play, a program associated with the Internet Crimes
Against Children Task Force (ICAC). The operation resulted in the arrest of
28 child predators who were attempting to meet underage children for
sexual activity. In July, while working with ICAC, Detective Harvey was
instrumental in the operation that culminated in the arrest of a 50 year old
local business owner who thought he was meeting a 15 year old boy to
engage in sexual activity.
In August the Detective Bureau, in connection with the Cuyahoga County
Human Trafficking Task Force, conducted a human trafficking/ prostitution
operation. The operation resulted in the four women being charged with
Prostitution and one male being charged with Promoting Prostitution.
In November, Detective Michael Gantt successfully identified a serial thief
who was responsible for break-ins of motor vehicles at various day care
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and work out facilities. The suspect, who is believed to have been
responsible for vehicle break-ins around the country, was arrest in Florida
by the FBI.
The Bureau successfully identified the suspect who was responsible for the
burglary at DODD Camera in June. Subsequent investigation revealed that
the suspect was also responsible for thefts across the country that totaled
approximately one million dollars.
Detective Steven Wagner identified a drug dealer from Akron that was
responsible for disturbing stolen checks from an elderly residents home.
The suspect, who was ultimately indicted, cashed a dollar amount of almost
$30,000.

The Juvenile Division continues to operate out of the Detective Bureau, including
the Juvenile Diversion program. Detective Wagner operated as the juvenile Officer with
the assistance of Secretary Laura Watterson in running the Diversion program in its 18th
year along with volunteer magistrates James Kendis and Karin Axner. Approximately
$270.00 was collected as court costs through the Diversion program, offsetting some of
the loss of the county funding for the program. Our County grant funding for 2019 was
$8,400.00.
Members of the Detective Bureau also serve as forensic video technicians and
Computer Voice Stress Analyzer operators (CVSA). There were three CVSA examiners
available for investigative and pre-hiring testing. During 2019, 58 pre-employment tests
were conducted an increase of 75% from 2018.
Detective Bureau goals for 2020 include: assuring that the Bureau is fully staffed
with the anticipated resignation of Detective Gantt in early 2020 (who is pursuing a new
career path with the FBI) and to get another Detective certified in the operation of the
CVSA.

Corrections / Jail
The City of Solon Jail Facility continues to operate, pursuant to Ohio Department of
Rehabilitation and Correction statutory guidelines, as a Full Service, Adult Facility. It
remains the only municipal jail certified by the Bureau of Adult Detention. The facility is a
26 bed maximum capability jail; twelve of the beds are in a dormitory style setting. The
jail can hold both pre-sentenced and sentenced prisoners for up to 1 ½ years in the case
of sentenced low level felonies. In 2019, 2,166 prisoners were booked into the Solon Jail
Facility, an 11% decrease from the previous year.
The jail facility houses inmates and provides services to outside agencies to offset
jail expenditures. In 2019, the facility housed inmates for the following agencies:
Bentleyville, Chagrin Falls, Glenwillow, Highland Hills, Moreland Hills, Newburg Heights,
Northfield, Orange, Reminderville, Valley View, Walton Hills, and Woodmere. In 2019,
the City of Shaker Heights and University Heights entered into a new two-year
agreement with the jail facility for inmate housing.
In 2019, the jail generated over $541,000 in total revenue and reimbursements.
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That amount represents a 5% increase in revenue from 2018. The 2019 amount includes
funds generated from housing inmates for other agencies, self-pay agreements, inmate
phone revenue, revenue form testing breath-alcohol content (BAC), video court revenue,
and medical reimbursements. Video court generated $2,900.00 in revenue. This
revenue offsets the cost of the DSL line that connects the jail with multiple municipal
courts.

Since 1998, the Solon Detention Facility has returned over $7.4 million to the City
of Solon form all revenue sources. In the 22 years that the jail has been in operation, the
revenue generated by the jail has reimbursed the City of Solon for the original $5.5
million construction cost of the Police and Jail facility.
The jail facility goals for 2020 include: hire one full-time corrections officer,
promote a new jail supervisor, hire four part-time corrections officers and remain 100%
complaint with the yearly jail inspection.

Auxiliary Police
The Auxiliary Police Unit was established for the purpose of providing adjunct
police services both during times of emergency requiring the protection of the health and
welfare of civilians and non-emergency as approved through the Department. Their
mission is to support the Department in both operational and administrative areas and to
maximize the efficiency of service provision to the City especially through augmentation
of the sworn police staff. Auxiliary Officers are not sworn law enforcement officers; they
are unarmed and do not have arrest powers. The unit falls under the chain of command
of the Line Operations Division of the Department and has its own supervisory structure
headed by an Auxiliary Captain supported by two Auxiliary Sergeants.
Auxiliary Jacob Roberts was hired in 2019 to augment the division which lost three
members of the Unit in 2019. Currently, the Auxiliary Unit consists of 14 total members.
The Unit continued with monthly meetings/training sessions as now led by the first line
supervisor staff. The Auxiliary Unity worked 7,900 hours in service to the City and over
420 hours for private security details.
In 2019, along with continuing to be responsible for security at the front desk of the
police facility during off hours, the unit continued covering hours for Council Mail, City
Hall Security, Community Park Detail, Saturday Crime Prevention Patrol and School
Crossing coverage as needed. The unit remained invaluable during the Memorial Day
Parade, Home Days, July 4th celebration, and Halloween. Additionally, the unit worked
the annual Easter Egg Hunt, and the Holiday Lighting Ceremony.

Honor Guard
Officers Courtenay Perkins, Roy Cunningham, Nicholas Kline, Kyle Leonard, Ben
Maragliano, Alex Leimeister, and Michael Gantt continued in their duties as members of
the Department’s Honor Guard Unit in 2019. The unit represented the Department for
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one funeral (retired SPD Auxiliary Captain Jon Okunzzi) and three formal events in 2019:
the Greater Cleveland Peace Officer Memorial Parade, the Cuyahoga County Police
Chiefs Association Dinner and the Solon Homecoming football game.

Looking To the Future – 2020 Goals
The Department looks forward to a challenging 2020 with numerous goals,
changes and implementations. Below is a projection of some of the more significant:
Community Relations



The Department plans on continuing to host two additional Citizen’s Police
Academy classes in 2020.
The National Night Out crime prevention festivity will be hosted again in August by
the Department in conjunction with the CIAB and with plans for more
presentations and another large turnout.

Equipment / Property


The Department will purchase fifteen new Electronic Control Weapons (Tasers) to
augment our current allotment of eleven. The new Tasers will be utilized by
officers for annual ceremonies and events that require the presence of a large
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number of officers for security measures.
Five new patrol cruisers and one K-9 police cruiser will be budgeted for, selected,
purchased and upfitted appropriately for their use.
The three year phased MDT replacement project will continue in 2020.
The back parking lot of the facility, which was slated or repair in 2019, will be
repaired/repaved with the additional benefit of improving water runoff and reducing
pooling and related damage.
Police radar/speed monitoring equipment replacement purchase will be requested
to replace the current outdated units in our patrol cruisers.

Personnel



Four new police officers will be hired to fill the vacancies created by retirements
and promotions that occurred in 2019. The hires will include field training and
evaluation required to certify them as a solo patrol officer.
The jail facility goals for 2020 include: hire one full-time corrections officer,
promote a new jail supervisor, and hire four part-time corrections officers.

Miscellaneous




The Department will continue partnering with the City of Solon School Board to
provide security involving full-service, full time on-duty sworn officers in the school
buildings.
The deer management program will, for the second year in a row, be overseen by
the City Department of Public Works.
Maintaining a well-trained K-9 Unit is keeping with the Solon Police Department
mission and is a valuable tool in the Department’s law enforcement toolbox. The
K-9 unit will be replaced in 2020 with a new dog and handler. A comprehensive
study will be completed to find the best K-9 for our purposes while at the same time
being conscientious of utilizing money responsibly.

Statistical Addenda follow on pages 38-47
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Sgt. Kulak and Sgt. Haines posing with Lt. Tonelli and Lt. Vajdich after their graduation from PEALS in May 2019
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Solon Police Department - Records Division

Activity Report for the Month of December 2019

Part 1 - CRIMINAL OFFENSES REPORTED

This Month
2018

This Month
2019

To Date
2018

To Date
2019

1

HOMICIDE

0

0

0

0

2

ASSAULTS

3

3

24

23

3

MENACING

0

2

19

24

4

KIDNAPPING (CHILD ENTICEMENT, ETC.)

0

1

0

2

5

EXTORTION

0

0

0

1

6

SEXUAL ASSAULTS

A. Public Indecency
B. Voyeurism

0

0

0

0

0

0

2

0

C. Other

2

1

9

10

7

PROSTITUTION

0

0

0

0

8

OBSCENITY

0

0

0

0

9

ARSON

0

0

9

0

10

VANDALISM

2

4

36

37

11

ROBBERY

0

1

1

2

12

BURGLARY

A. Criminal Trespass
B. Other

1

0

9

9

2

1

33

19

13

SAFECRACKING

0

0

6

1

14

THEFT

A. Unauthorized Use of Motor Vehicle (Auto Theft)

2

3

13

14

B. Other

20

19

196

201

15

PASSING BAD CHECKS

1

0

2

0

16

MISUSE OF CREDIT CARDS

0

0

2

3

17

FORGERY

0

0

9

6

18

FRAUD

1

6

67

63

19

RECEIVING STOLEN PROPERTY

1

0

3

8

20

GAMBLING

0

0

0

0

21

RIOT

0

0

0

1

22

DISORDERLY CONDUCT

1

0

15

20

23

TELEPHONE HARASSMENT

4

3

38

24

40

44

493

468

TOTALS THIS SHEET ONLY:

This Month
2018

This Month
2019

To Date
2018

To Date
2019

A. Bomb Threats

0

0

0

0

B. Other

0

0

2

2

3

5

45

39

1

1

9

6

Part 1 - CRIMINAL OFFENSES REPORTED (CONTINUED)
24

25

FALSE ALARMS

OFFENSES AGAINST FAMILY
A. Domestic Violence
B. Other

`

26

BRIBERY & INTIMIDATION, PERJURY &
COMPOUNDING

0

0

6

2

27

OBSTRUCTION & ESCAPE

1

0

16

19

28

COMPLICITY & CONSPIRACY

0

0

0

0

29

WEAPONS CONTROL

0

4

10

21

30

DRUG OFFENSES

2

2

80

49

31

LIQUOR LAWS

1

1

4

8

32

TRAFFIC (CRIMINAL)
A. D.W.U.I.

10

12

131

113

B. Other

22

13

194

171

A. Adult Male

32

37

576

543

B. Adult Female

15

22

221

211

C. Juvenile

3

4

65

56

MISCELLANEOUS CRIMINAL REPORTS

21

3

73

96

151

148

1925

1804

33

34

ARRESTS

CRIMINAL OFFENSES REPORTED - PART I TOTALS:

Part II - OTHER REPORT INCIDENTS
(Non-Criminal)

This Month
2018

This Month
2019

To Date
2018

To Date
2019

A. Public

0

0

0

0

B. Home

0

0

0

0

C. Occupational

0

0

0

0

36

SUICIDES

0

0

0

1

37

SUICIDE ATTEMPTS

0

0

3

0

38

OVERDOSES

0

0

0

0

39

D.O.A. (Dead on Arrival)

1

1

17

18

40

MENTAL CASES

0

0

0

0

41

ANIMAL BITES

0

2

5

7

42

MISSING PERSONS

2

2

17

20

RETURNED (Note: Not included in Total)

2

2

16

19

43

MISSING PROPERTY (Lost or Stolen)

0

0

6

4

44

FOUND PROPERTY

0

0

3

3

45

RECOVERED VEHICLES BY S.P.D.

0

0

0

0

46

MISCELLANEOUS NON-CRIMINAL REPORTS

21

21

278

256

NON-CRIMINAL OFFENSES - PART II TOTALS:

24

26

329

309

35

42A

ACCIDENTS - NON FATAL (Not Traffic)

PART III - TRAFFIC ACCIDENTS & COMPLAINTS
47

This Month
2018

This Month
2019

To Date
2018

To Date
2019

ACCIDENTS

47A

FATAL
1

AUTO & OTHER

0

0

0

0

2

BICYCLE

0

0

0

0

3

MOTORCYCLE

0

0

0

1

4

PEDESTRIAN

0

0

0

0

TRAIN

0

0

0

0

5

47B

PERSONAL INJURY
1
2

AUTO & OTHER
BICYCLE

9

11

110

122

0

0

0

0

3

MOTORCYCLE

0

0

0

0

4

PEDESTRIAN

0

0

0

0

5

TRAIN

0

0

0

0
397

47C
1

PROPERTY DAMAGE
AUTO & OTHER

32

37

441

2

BICYCLE

0

0

0

0

3

MOTORCYCLE

0

0

0

0

4

PEDESTRIAN

0

0

0

0

5

TRAIN

0

0

0

0

47D

MEMO CRASH REPORTS

26

36

335

401

48

TRAFFIC COMPLAINTS

17

11

274

260

374

0

PART IV - PUBLIC SERVICE & POLICE DETAILS
49

ASSIST FIRE DEPARTMENT (no longer included)

50

PUBLIC UTILITY REPAIR

11

2

99

97

51

ALARMS (BURGLARY & HOLD UP)

144

10

2031

1391

52

ASSIST DISABLED MOTORIST

66

71

972

893

53

VEHICLE LOCKOUTS

51

38

680

608

54

SUSPICIOUS ACTIVITY

85

85

993

974

55

ANIMAL COMPLAINTS

29

32

560

456

56

PUBLIC ASSIST

3

1

128

74

57

HANG UP CALLS TO POLICE DEPARTMENT

21

30

207

265

58

PRISONERS PROCESSED

181

176

2449

2166

59

MISCELLANEOUS COMPLAINTS & DETAILS

6

5

108

97

681

545

9761

8202

This Month
2019

This
Month
2018

This Month
2017

719

856

1171

PART III AND PART IV TOTALS:

TOTAL ACTIVITY - PARTS I,II,III, & IV:

Submitted byAdministrative Secretary Donna Bond

To Date
2019

To Date This Month
2018
2017

10315

12015

13225

CITATIONS ISSUED

MONTH

December

YEAR

2019
THIS
MONTH

TO
DATE

38

783
228

SPEED

ASSURED CLEAR DISTANCE

27

RED LIGHT
STOP SIGN
FAILURE TO YIELD

71
77
82

5
5
6

NO THRU TRUCKS
NO PARIONG

1

54

23

205

2

20

IMPROPER PASSING

2

22

SCHOOLBUS STOP

0

8

IMPROPER TURN

4

IMPROPERBACKING

39

0

13

4

94
500

HANDICAP PARKING

INCLUDEDIN ABOVE

NO OPERATOR'SLICENSE

SUSPENDED OPERATOR'S LICENSE

34

NO PLATES

22

ONE PLATE

4

FICTITIOUS PLATES

3

331
13
47
113

D.W.U.I. (ALCOHOL/DRUGS)

12

RECKLESSOPERATION
FAILURETO CONTROL
IMPROPERCHANGE OF COURSE

0

3

4

LEFT OF CENTER

4

61
33
19

0

0

0

NO MOTORCYCLEENDORSEMENT
NO EYE/HEADPROTECTION
MOPEDVIOLATIONS

0

0

0

0

4

24

0

0

EQUIPMENT VIOLATIONS

8

94

SHORTCUTTINGPRIVATE PROPERTY

0

2

SEAT BELT VIOLATIONS

24

322

ALL OTHER

14

289

248

3527

HITSKIP
WILLFUL FLEEING

TOTAL VIOLATIONS RESULTING IN ACCIDENTS
TOTAL JUVENILE VIOLATIONS INCLUDED ABOVE

SUBMITTED BY:

Laura Watterson/Donna Bond

41
4

DATE

Januar 8, 2020

SOLON DETENTION FACILITY
MONTHLY REPORT
DECEMBER2019
EXPENSES
DECEMBER
PRISONER FOOD

Year to Date

$6,254.86

$69,656. 14

$1,103.79

$19,391.07

$3, 002. 12

$35, 466. 37

$364. 19
$00.00

$5, 146.36

$10, 724. 96

$133, 141. 70

$5. 12
$1,227.58

$4.98
$14,902.56

NOVEMBER
$36,865.00

Year to Date
$487,920.00

$34,450.00
$6,563.27

VIDEOREVENUE

$1,615.00
$333.32
$25.00
$50.00

TOTALREVENUE

$38,888.32

$526,478.32

OPERATINGSUPPLIES (Includespostage,miscellaneous
ex enses, and miscellaneous equipment)
MEDICAL SERVICES (Includes medication & medical
ex enses)
CONTRACT AND PROFESSIONAL SERVICES
MAINTENANCE uildin ande ui ment
TOTALEXPENSES excludin

ersonnel costs

AVERAGEMEALCOSTOFMEALSSERVED
MEDICALEXPENSEREIMBURSEMENTS

$3,481. 71

REVENUE

HOUSING REVENUE (BILLED)
HOUSDSTG (RESTTTUTIO PAY TO STAY)
TELEPHONE REVENUE

BAG TESTINGREVENUE

$875. 00

$2,900.00

HOUSmGREVENUERECEIVED2019

TOTALREVENUEACCRUED

$522, 370. 00

TOTAL RECEIVED

$430, 900. 00

TOTALAMOUNTOUTSTANDING

$91,470.00

1 Meals arebilledweekly, not monthly. This causesfluctuationsin monthly averages.
2 Mayinclude some estimates

JAIL STATISTICS (2018 vs. 2019)
2018

2019

Avera e Number of Bookin s Per Month

2, 451
204. 25

2, 166
180.5

Number of Males Booked
Avera e Number of Males Per Month

1, 757

1500

146. 41

125

694
57. 83

666
55.5

71%

Females 29%

69%
31%

27

30

4

2

1

1

Number of Bookin s

Number of Females Booked
Avera e Number of Females Per Month
Annual Po ulation Makeu

Males

Hi hestDail Count
Lowest Dail Count

Number of Sentenced Solon Prisoners Booked
Avera e Number of Sentenced Solon Prisoners Per Month

.

08

.

08

Number of Solan Felons Booked
Avera e Number of Solon Felons Per Month

94
7. 83

88
7. 33

Number of Solon Male Felons
Average Number of Solan Male Felons Per Month

73
6. 08

68
5.66

Avera e Number of Solon Female Felons Per Month

21
1. 75

1.66

Number of Solon Misdemeanants Booked
Avera e Number of Solon Misdemeanors Per Month

71. 80

834
69.5

Number of Solon Male Misdemeanants
Avera e Number of Salon Male Misdemeanants Per Month

620
51.66

48.5

Number of Solan Female Misdemeanants
Avera e Number of Salon Female Misdemeanants Per Month

242
20. 16

252
21

29
2.4

2.4

Number of Solon Female Felons

Number Arrested for Other De artments
Avera e NumberArrested Per Month
Number of Inmates hloused for Other De artments
Avera e Number Per Month
Avera e Dail Po ulation
Avera e Len th of Sta
Avera e Meal Cost
Number of Meals Served

Page6 of 8

862

20

582

29

1, 423

1147

118.58

95. 58

18.83

16.83

1.93

1.90

$4. 44

$4.98

15, 720

13, 986

